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Praise for exceptional, 
supportive care 

The man’s wife has written to us, saying they are “so deeply 
grateful” for the fantastic experience they received in 
Christchurch Hospital’s Emergency Department (ED) Intensive 
Care Unit South (ICUS), Coronary Care Unit (CCU), Cardiac 
Catheter Laboratories (Cath Lab) and Ward 12.

She says people can find it easier to say what went wrong, and 
while that is necessary in order to improve, “what we also need 
to do more of is catching people doing things right and feeding 
that back too”.

“I hope you enjoy reading just how wonderful your staff are,” 
she says.

The woman says her husband had a heart attack at home in 
the early hours of the morning. She performed CPR for 15 
minutes with the help of the couple’s 23 and 25-year-old sons. 

“My only aim was to keep oxygen to his vital organs and give 
him the best chance to survive when the responding teams 
arrived.”

During this time she had him breathing briefly three times but 
continued CPR as his heart could not manage to beat on its 
own. Emergency services arrived and he was defibrillated 
three times. In transit to Christchurch Hospital, he arrested 
again at least once.

“On arrival the ED team were professional and supportive of 
me, explaining the situation and staying with me throughout. 
The team working on my husband were exceptional, 
coordinated, working as a complete team,” she says.

When their sons and daughter arrived at ED they were greeted 
by a nurse and “we were united and supported”.

“The last cardiac arrest I witnessed in ED was lengthy and I 
was scared they were going to ‘call it’.”

They kept working though and her husband was taken to 
the Cath Lab. He arrived at ICUS after receiving a stent, in a 
sedated coma, critical but stable. 

“Again the nursing and medical staff were exceptional, 
supportive, expert and inclusive of our family.” 

His odds were not favourable and staff prepared her with 
honesty, integrity and respect for the worst outcome. 

“I trusted them,” she says.

Miraculously her husband defied the odds, had no brain injury 
and will make a full recovery. He was moved to CCU where 
everyone again was expert, delivering exceptional care, not 
just to her husband but the whole family.

“Then on to Ward 12. What can I say, expert, exceptional care. 
But this time we need to cast the word ‘exceptional’ wider than 
the medical and nursing staff, to the occupational therapist, 
social worker, pharmacy, the cardiac rehabilitation nurse, 
cleaners, catering, tea and coffee staff – everyone, and please 
forgive me if I have forgotten someone.”

Everyone they encountered were “purely exceptional”, kind, 
caring, and professional, right through to her husband’s 
discharge home, she says.

“The discharge process in itself is worth a separate mention. It 
was over a number of hours with a representative one-on-one 
from the Multidisciplinary Team. Magic.
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It’s heartening for all of us working in the Canterbury Health System when 
people take the time to write expressing their gratitude for the care they 
or their family member has received. One local family had a traumatic 
experience recently after their husband and father had a serious heart 
attack and cardiac arrest.
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“So with the deepest gratitude to all, we truly appreciate the 
excellence of service we encountered. You will note the use of 
the word ‘exceptional’ mentioned time and time again but there 
is no other way to describe the care and treatment received by 
my husband, or us as a family.” 

I would like to thank this family for their feedback, and I would 
also like to thank all of the staff involved for doing what they 

do best, putting the patient and their family at the centre and 
providing exceptional care and support. I know this happens 
every day throughout our health system, but it’s not every day 
someone takes the time to write such a thoughtful, heartfelt 
letter of gratitude. Thank you for thanking us!

Mind your manners – value and respect other people’s time
If you’re invited to a meeting, please be prepared and on time.

Importantly, if you can’t make it, or are running late, please let the meeting organiser know.

Saving patients’ time is an important focus (and measure of success) for us as a health system and it’s equally important to 
respect your colleagues’ time too. 

Staff survey about a staff Park & Ride
We need your help to establish whether a staff Park & Ride service from Deans Avenue to Christchurch Hospital would be viable 
and sustainable, before funds are committed to it. Therefore, we are running a short survey of staff who work on the Christchurch 
Hospital campus and who currently drive to work, to find out about their current parking arrangements and to gauge interest in a 
staff Park & Ride. See more information on page 4.

Haves and have-nots highlighted in latest Canterbury Wellbeing 
Survey
While wellbeing has improved for many, if you’re a renter, on a low income, have a chronic health condition or disability or have 
unresolved insurance claims or repairs, things aren’t so rosy. It’s clear that recovery is far from over for some in our community.

The latest Canterbury Wellbeing Survey shows the wellbeing of greater Christchurch residents continues to improve with just over 
eight in ten (82 per cent) of survey respondents rating their quality of life as good or extremely good. 

The Survey findings will guide the delivery of services and support in greater Christchurch.

More than six years on from the first earthquake, agencies remain committed to working together to ensure services continue to 
adapt to meet the needs of those whose recovery is not over. The wealth of information provided by the Survey will help ensure 
recovery policies and programmes reflect the real needs of our community.

Mary Gordon 
Acting Chief Executive

Have a great week,
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Christchurch Outpatients 
Leighs Construction had its first major concrete pour of the build. The early morning run of concrete trucks brought in 100m3 of 
concrete to create the Level 4 floor slab.

Left: Reinforcing steel over the top of the comflor (composite flooring material) to make the base of the 
Level 4 floor

Above: Concrete fills the spaces between the reinforcing steel to create the Level 4 floor

Christchurch Hospital’s Acute Services Building
As construction continues at pace with timber 
framing and service installation ongoing through 
both towers and the fire protection painting to the 
structural steel heading into the home straight, 
the Design Team is finalising the interiors, and the 
look and style of the new building.

The design strategy is to embrace the “park within 
a park” feel. Users have agreed to a palette of 
colours and textures drawn from our natural, local 
environment. The lower levels will represent the 
earth with colours of moss green, the gold of 
fallen leaves and the granite grey of rocks, moving 
up through layers to the upper levels which will 
feature colours representative of the sky, tree 
canopy and Southern Alps. Different areas within 
the building will be assigned different themes 
depending on their use. 

Facilities fast facts

Other work on site at Christchurch Campus
Work is underway to fix an underground water leak alongside the Nurses Chapel. Work will be done overnight to minimise the 
impact on traffic flows into the hospital.

Work is also continuing on the water bore outside the entrance to the Ambulance Bay.
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The Parking Spot
Staff survey about a staff Park & Ride from Deans Avenue to Christchurch Hospital

The Canterbury DHB transport team is seeking staff opinion about running a staff Park & 
Ride from Deans Avenue to Christchurch Hospital. 

A Park & Ride for staff could run from Deans Avenue from 6 am to 8.30 am, and back to 
Deans Avenue from 3 pm to 5.30 pm on weekdays. Parking at Deans Avenue costs $5/
day, but the proposed shuttle would be free on showing your staff ID badge.

This would be separate from the existing Park & Ride for patients and visitors. 

We need your help to establish whether such a staff Park & Ride service would be viable and sustainable, before funds are 
committed to it. 

Therefore, we are running a short survey of staff who work on the Christchurch Hospital campus and who currently drive to work, 
to find out about their current parking arrangements and to gauge interest in a staff Park & Ride. 

Please follow this link https://www.surveymonkey.com/r/HYCN27X to complete the survey. The survey runs until 5 pm on Friday 9 
June. 

Thank you for your time. 

P&
R

P
The Parking 

Spot

Nurses on West Inpatients, and Bill, 
Hillmorton Hospital
Words cannot express the gratitude 
for all your care and support. You 
have saved our child and whānau. You 
have given us hope and a future. We 
have extolled the virtues of the mental 
health practitioners to anyone who 
will listen. Despite the negative press, 
you are restoring faith to a community 
disillusioned with mental health care. 
Keep doing what you do as in our eyes 
you are truly amazing. 

Rachel Hodge, Cancer Psychological 
and Social Support Service, 
Christchurch Hospital
I want to thank the powers that be for 
giving me the opportunity to spend 
some time with Rachel Hodge through 
the above service. A cancer diagnosis 
came along after a very stressful time 
in my life and the negative outlook I 
had on life had just got the better of me. 
With Rachel’s help I have been able 
to break it all down and I know now 

how to nurture myself. I do hope the 
service can remain available to cancer 
patients in the future. Please pass on my 
appreciation. 

Matt, Ward 11, Christchurch Hospital
Big thanks to Matt who looked after me 
during my stay. He was very caring and 
attentive to all of us in the room. Please 
pass on our gratitude to him.

Urology Ward, Christchurch 
Women’s Hospital
Please accept my sincere thanks to all 
the staff – nursing, catering and doctors 
– during my short stay in the urology 
ward this week. The meals were first 
class and the attention I received was 
excellent. I was impressed with the new 
building. My thanks once again for all.

The Nest, Hillmorton Hospital
Dear staff at Hillmorton Nest, thank 
you for giving me hope in the mental 
health system. You have restored 
that for me, with your genuine caring, 

non-judgemental attitudes. I would 
particularly like to thank Evelyn and 
Barbara, who went beyond their scope 
in order to help me. I know I was 
challenging and frustrating to work with. 
I felt fully cared for. Thank you.

Christchurch and Burwood hospitals
You all do a great job.

Emergency Department, 
Christchurch Hospital
Really excellent service everyone. So 
helpful, had nice cup of coffee.

Ward B1, Burwood Hospital
I have to say I’ve never in my longish 
life come across such a bunch of nice, 
helpful and kind folk, always, and I mean 
always, ready and willing to help in every 
way possible. Being of the steel world, 
my stay at Burwood was one of luxury 
and kindness, totally at odds with what I 
was used to. Many, many thanks.

Bouquets
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PRINZ (Public Relations Institute 
of New Zealand) Awards
Canterbury DHB’s Communications Team received a Highly Commended Award in the Government/Quasi Government PR 
category for its ‘moving hearts and minds’ change management and event communications, when we relocated hundreds of staff 
and patients from The Princess Margaret Hospital to the new Burwood Hospital.  The judges’ comments included the following: 
“An excellent entry that demonstrates well planned and executed communications and great creativity to achieve results… the 
entry is of a very high calibre. Well done!”       

In addition, Great Scott PR won 
the Highly Commended Award 
for their work which resulted in 
increased participation rates 
in last year’s Canterbury DHB 
Wellbeing Survey.

Pictured L-R: Jo Scott and Donovan Ryan from Great Scott PR, Karalyn van Deursen and Kim Triegaardt from Canterbury DHB’s communications team – all holding 
their Highly Commended Certificates. Absent: Daniel Park

The Library
“Does the word ‘quiet’ really make things busier” – Statistics vs superstition: 
Taking a look at medicine’s ‘Macbeth’. Are you cursing your colleagues when 
you wish them a ‘quiet’ shift?! From The Bulletin, Royal College of Surgeons of 
England, published online: 29 March, 2017.

“8 takeaways from the 70th World Health Assembly” – Read the wrap up 
on two weeks of intense debates on global health at this year’s assembly, 
which ran from 22 to 31 May. Includes the election of the new World Health 
Organization Director-General. From Devex, 31 May 2017.

“The looming crisis of antimicrobial resistance” – The world is in the midst of a 
global tsunami of antimicrobial resistance, and experts warn that New Zealand 
is as much at risk as other countries of running out of effective drugs. From Our Changing World, Radio New Zealand, 1 June 
2017. 

If you want to submit content to The Library email communications@cdhb.health.nz. 
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You can have any colour, as 
long as it’s orange
You may recall that last week we asked for fun suggestions for what might be in the mysterious orange 
grab bags. It would seem that whatever you ask at the moment, ‘parking’ is going to feature in the answer 
- hence the road cone.

Agent Orange has assembled the orange-themed prize pack, see picture below. It will be going to one of these lucky winners:

Kathy Anderson says that hopefully the 
orange bag contains a dozen orange road 
cones to mark out car parks for the staff in the 
Christchurch Women’s birthing suite. 

Anne Dooley: “The orange bag is full of 
(orange) tickets, with one golden one. Everyone 
gets to blindly pick a ticket and whoever gets 
the golden ticket gets the last remaining car 
park in Chch.”

Mandy Hale hopes it’s a portal to another 
dimension.

Danielle Hadfield: “Where did I get my bag 
from? – ‘Lands for Bags’ of course... and it 
came with a free orange hard hat!” Need help 
with this one?: https://www.youtube.com/
watch?v=huISA2on24c 

These suggestions came from Chemotherapy: “Bob Parker’s orange jacket from the earthquake days”, “road cones”, “self-
inflatable parking building” (Agent Orange: there it is again), “Donald Trump’s fake tanning kit”, “Ed Sheeran’s tour survival kit” and 
the slightly bizarre/disturbing “bag full of Beakers from The Muppet Show”.

Chris Goodyer had a few suggestions that take the word play up a notch: “Orange is the new black-out curtains, something for 
gazing at your navel, rations in segments, whatever is inside it’ll give you the pip.”

Angela Howarth thinks it contains a pop-up toilet tent with inflatable port-a-loo and of course the necessary (orange) toilet paper!

And finally, some suggestions from Hazel Agnew which sound more like what should be in the prize pack: “Adult colouring in 
books with orange pencils (it wouldn’t matter so much if you went over the lines), orange jet planes, Cadbury’s Jaffa chocolates 
and some carrots – so you can keep busy and comfort eat when the light is fading!”

Thank you to everyone that took the trouble to send in their suggestions, and for raising a smile or two to start this short week. 
The winners are Chemotherapy – well done to all!

Look out for the real emergency grab bags and if your curiosity is still getting the better of you, there’s a list of the contents above 
each one.

Agent Orange
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Canterbury loves Fresh Air
Staff and owners of the 18 cafes that took part in New Zealand’s first ever Smokefree outdoor dining pilot met for a celebration at 
The Sign of the Kiwi on Christchurch’s Port Hills last week.

The six-month Fresh Air pilot, a partnership between the Cancer Society and the Canterbury DHB that started in November last 
year, supported 20 Canterbury hospitality venues to make their outdoor dining areas completely Smokefree. Eighteen of those 
venues saw the pilot through to the end.

Pilot participants and Cancer Society and DHB representatives had much cause for celebration based on the overwhelming 
message they got from their customers – that Cantabrians love Smokefree outdoor dining. 

Over 95 percent of the 1,861 customers who gave feedback on the pilot supported Smokefree outdoor dining. Nearly three 
quarters of those who provided feedback also said they were more likely to visit the venue again because their outdoor area was 
Smokefree. 

No venue has reported a decrease in customers, and many venues felt that being completely Smokefree had been good for 
business. 

Martin Witt from the Cancer Society says they had hoped people would support being able to enjoy their coffee or meal in a 
completely Smokefree environment, “but even we’ve been surprised how much appetite there is for it”.

“Happy customers mean happy cafes and all 18 venues have chosen to stay completely Smokefree.”

Christchurch City Councillor, Glenn Livingstone, says the results send a clear signal that people want more Smokefree places. 

“Looking ahead, I want our new city to be a really liveable city, attractive to all who live here, work here or visit. My hope is that 
more and more hospitality venues will see that being totally Smokefree is a really positive move, both for their business, their 
customers and for our city,” says Glen.

For more information about the Fresh 
Air Project, visit http://freshairproject.
org.nz/

Participants in the Fresh Air pilot 
were:
1. Addington Coffee Co-operative
2. Antigua Boatsheds
3. Café 186 
4. Café Metro St Albans 
5. Café Metro Ferrymead 
6. Café Metro Merivale
7. Coffee Culture Merivale 
8. Coffee Culture Sumner 
9. Emperor’s New Clothes
10. Ilex Café at the Botanical Gardens
11. Joes Garage Sumner
12. Laneway Espresso 
13. Local at Riccarton House 
14. Oddfellows
15. Raspberry Café 
16. Robert Harris Rolleston
17. Savoire Café and Wine Bar 
18. Under the Red Verandah

Amanda Dodd (Cancer Society), Evangeline Emeiensiea (Christchurch City Council) and Glenn Livingstone 
(Christchurch City Councillor)
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Emily Box (Cancer Society), and Tania Hughes and Diane Bell of Saviore Café and Wine Bar in 
Merivale

Celebrating the end of the Fresh Air 
project with cake, Ruby Schurink 
(Cancer Society), Christchurch City 
Councillor Glenn Livingstone, Emily 
Box (Cancer Society), Amanda Dodd, 
Heather Kimber (CPH), Martin Witt 
(Health Promotion Manager, Cancer 
Society) and Deputy Mayor Andrew 
Turner

Heather Kimber (Community and Public Health (CPH)), Kerry Marshall (CPH) and Liz 
Chesterman (Cancer Society)

Former manager, Liz Parlane, and current manager, Amy 
Stones of Ilex Café in the Christchurch Botanical Gardens
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Take a chance on a free coffee 
(not the flu!)
Last week Canterbury DHB launched its latest initiative to encourage staff to get their free flu shot.

If you’ve had your flu shot, and you bring a workmate who hasn’t had theirs yet to a Roll the Dice flu clinic, you’ll both be able to 
roll dice for a chance to win a free coffee (or another hot drink) from any Canterbury DHB café. 

Over the next few weeks there will be special ‘Roll the Dice’ clinics at:

 » Christchurch Campus 
Wednesday 7 June (Endo Room L2: 1.30 – 3.30pm)  
Friday 16 June (Great Escape: 9am – 2pm)

 »  Burwood Hospital 
Thursday 8 June (BWD 2.1: 8.30 – 9.30 am) 
Tuesday 13 June (BWD 2.1: 2 – 3pm)

 »  Hillmorton Hospital 
Wednesday 14 June (Clinical Services Unit: 2.30 – 3.30pm) 
Thursday 22 June (Clinical Services Unit: 2.30 – 3.30pm)

 » Ashburton Hospital 
Thursday 15 June (Ashburton Café: 10.30am – 12pm)

And of course we’ll also be holding our normal free staff flu clinics – see the intranet for more details.

If you’ve had your free flu vaccine already please help out a workmate by supporting them to get theirs. You’ll both walk away 
vaccinated and maybe even caffeinated! 

Still not sure if the flu shot is for you?
In this super short video Medical Officer of Health Dr Alistair Humphrey talks about the importance of people working in health 
care getting their flu shot, and tackles the myth that the vaccine can give you the flu. 

Flu vaccine uptake update
A big thanks to all Canterbury DHB staff that have rolled up their sleeves and had their flu shot.

The table below shows that while the majority of our people have been vaccinated, we can, and must, do better. Please protect 
yourself, your workmates, your family, and those we care for, by getting your flu shot. 

Group
Vaccine given  
(May 30th 2017)

Percent of 
workforce

Community and Public Health 78 55
Corporate 327 62
Facilities Management 33 62
Governance/Funding 44 40
Canterbury Health Laboratories / hospital support 286 57
Medical and Surgical 2759 59
Specialist Mental Health Services 512 40
Older Persons Health & Rehabilitation 770 55
Ashburton and Rural 254 46
Women and Children’s 536 58

5522 57%
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Patientrack is soon to be 
upgraded
Since Canterbury DHB started the roll-out of Patientrack in 
April 2016, there have been some 4,000 users trained and 
using the system. 

Patientrack is a digital patient observation and alert response 
system, aimed at helping clinicians identify deteriorating 
patients earlier.

The DHB is now preparing to upgrade the system to the latest 
release which has many new exciting features including:
 » Partial, strike-through and retrospective observation sets
 » Being accessible via Health Connect South in the Patient 
Context

 » Single sign on from VDI/COWS/desktops
 » On mobile devices you will able to use your Windows 
password

 » Crisp new user interface which has a similar look on both 
iPad and Desktop

 » User tailorable views on mobile devices (the old MyViews on 
desktops)

 » Task management.

By the end of June this year, over 1,000,000 vital observation 
sets and 300,000 other assessments will have been 
recorded on Patientrack on the Medical and Surgical Wards. 
Implementation of the remaining wards and facilities will 
continue after the next upgrade.

The upgrade is scheduled for a mid-June release, but we 
will keep you informed!

Please note, that not all of these features will be implemented 
on day one as there will probably need to be configuration at 
Ward-level for some of them. 

Users will notice a slightly different look and feel to the 
application, but you will quickly get used to finding your way 
round!

For more information and user guides, please visit the 
Patientrack website.

The New Look Patientrack

Ward view Patient view
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Inclusive, innovative leader steps 
down from clinical director role
Scott Pearson is stepping down as Clinical Director (CD) of the 
Emergency Department (ED) at Christchurch Hospital today 
after three years in the job.

The new CD is David Richards.

Scott, who took over the CD position following Angela 
Pitchford’s long tenure, returns to a Senior Medical Officer 
(SMO) role within the ED team that he has led as CD with 
enthusiasm and commitment.

Mike Ardagh described him as “a hard act to follow”. Adding 
to the challenge, there have been significant increases in 
demand for ED services and complexity of presentations in 
recent years, he says. Scott has been a tremendous advocate 
for ED. 

“He has worked tirelessly with management, and creatively 
reconfigured existing resources to ensure that ED is better 
staffed to meet the needs of the community and hospital.”

Working closely with clinical and management colleagues 
from within the hospital and the wider health system, Scott has 
remained focused on maintaining high levels of performance in 
this busy department. 

Scott leaves the CD position with the praise and gratitude of his 
ED team and with a department in very good nick, Mike says. 

ED Nurse Manager, Anne Esson, says it has been a pleasure 
working with Scott.

“He’s a supportive colleague and 
supportive of advanced nursing 
practice and the introduction of 
nurse practitioners and clinical 
nurse specialists in ED.” 

Scott is an inclusive leader, 
focused on understanding the 
contribution that all staff make 
and improving the quality of care 
for patients, she says.

Finance Manager, Allan Katzef, 
says Scott has all the attributes 
of a great leader and a passion 
and focus on the patient. 

“He is innovative and prepared to try new ideas. He 
understands and appreciates the constraints within which we 
work and has endeavoured and succeeded to increase his 
understanding of the world of managers. He is a true asset to 
the organisation and we are pleased that we retain him as a 
clinician.”

Service Manager for ED and ICU, David Brandts-Giesen, says 
since taking over from Lesley Owens last November he has 
really enjoyed their partnership.

“Scott is a man of great integrity, motivation, and respect for 
others – a true leader. The patient is very much at the centre of 
Scott’s thinking.”

Cancer Haematology Service 
Nursing Excellence Award
Bone Marrow Transplant Unit (BMTU) Nurse, Shoko Tampo, has won this year’s Canterbury Regional 
Cancer Haematology Service (CRCHS) award in recognition of outstanding excellence in cancer care. 

Shoko was one of several nurses nominated by their peers from the BMTU, Ward 26, Medical Day Unit 
and Oncology Outpatients for this award. The award was presented to Shoko by Nursing Director, Deb 
Hamilton, at the Cancer Nurses Conference, held in Christchurch on 12 and 13 May. 

Other nominees were Cindy Ying, Medical Day Unit, Sue Sewell, Ward 26 and Jo Gore, Oncology 
Outpatients. Congratulations to you all.

Nursing Director, Deb Hamilton, said she was most impressed and proud of the lovely comments made 
by Shoko’s peers.

“Well done to all for your commitment to a service of excellence for our patients and staff. 
Congratulations again to Shoko and the calibre of all nominees and I really look forward to presenting 
this nursing award as an annual event.”

Right: Bone Marrow Transplant 
Unit Nurse, Shoko Tampo

Scott Pearson
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YOGA: Kirstyn Steyaert: kirstyn.steyaert@gmail.com or TAI Qi: Mana Riley: mana@artofwellness.co.nz 
 
 

The Canterbury District Health Board is committed to providing staff with easily accessible options to help them improve their 
physical and mental wellbeing.  Results of the Staff Wellbeing Survey 2016 show that only 28% of respondents were meeting the 
Ministry of Health guidelines for physical activity.  This compares to the National average of 51%, suggesting the need for greater 
opportunities. 

Classes at TPMH, C&PH, Oxford Terrace and Diabetes  
Updated 31/05/2017 @11.34am 

 

Staff Wellbeing Coordinator Lee Tuki: text 027 689 0285 or email lee.tuki@cdhb.health.nz  

Time Monday Tuesday Wednesday Thursday Friday 

7.00am   
Yoga with Kirstyn 
$10 - 55minutes 

 

Diabetes Clinic 

  

7.30am  
Yoga (Power) with Kirstyn 

$10 - 55minutes 
 

C&PH 310 Manchester Street 
 

Yoga (Yin) with Kirstyn  
$10 - 55minutes 

 

C&PH 310 Manchester Street 
 

12.30pm  
Tai Qi with Mana, $10 

10 week term commitment 
 

TPMH, Riley Meeting Room 

   

5.30pm 
Tai Qi with Mana, $10 

10 week term commitment 
 

TPMH, Riley Meeting Room 

    

CONTACT: INSTRUCTOR or STAFF WELLBEING for more details 

Centre

Staff Wellbeing Programme: Yoga 
and new site flyers
The first of the new site flyers is now available on the Staff Wellbeing intranet page and covers 
four sites: The Princess Margaret Hospital, Community & Public Health, Oxford Terrace and the 
Diabetes Centre. 

Kirstyn Steyaert offers yoga on two of these sites. She has been teaching it for four-and-a-half 
years and practising for more than 10 years. 

Kirstyn believes the main motivators for people attending yoga are the enhancement of flexibility, 
strength and balance. She teaches 7.30am yoga on Tuesdays and Thursdays at Community 
& Public Health, 310 Manchester Street and 7am on Wednesdays at the Diabetes Centre, 550 
Hagley Avenue.

Her classes are suitable for beginners yet still challenging for those who are more experienced. 

Meg Christie, one of the regular Yoga participants who attends, says it provides numerous benefits towards full body strength, 
flexibility, mental wellbeing and balance. She has especially noticed strengthening in her ankles and the important benefits for 
healthy aging. 

“My advice for beginners is to bring a mat and give it a go.”

The atmosphere is welcoming and supportive. The smaller classes are less intimidating for beginners and enable Kirstyn to have 
the time to modify and help each participant to ensure they get the best out of their yoga experience.

To find out what is happening on your site please visit the Staff Wellbeing intranet page. 

For more information on Staff Wellbeing please contact Lee Tuki, Staff Wellbeing Coordinator, lee.tuki@cdhb.health.nz or text 
027-689-0285.

Yoga Instructor, Kirstyn Steyaert
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Career choice runs in the family
In what is a likely first at Christchurch Hospital, two orthopaedic registrars whose fathers are both surgeons in the specialty have 
passed their final exams on the same day.

Nikki Hooper and Tom Inglis, whose fathers are orthopaedic surgeons Gary Hooper and Grahame Inglis, have just passed their 
final exam and are looking forward to the next stage of their orthopaedic careers.

Gary is head of the University of Otago, Christchurch, Orthopaedic Surgery and Musculoskeletal Medicine Department. He 
lectures to medical students and runs a number of research trials, including studying patient outcomes after joint replacement, 
and the developing field of bioengineering joint, bone and tissue. 

Grahame, a senior Orthopaedic Surgeon for Canterbury DHB, also lectures to medical students and works with Gary on the 
many clinical trials the department hosts.

They say they are “incredibly proud” fathers and watching their adult children develop in their own careers is very rewarding.

Nikki says her father is a big advocate for the job “and that’s been evident for me and my sisters growing up”. 

However his career choice was not really why she had chosen orthopaedics.

“It’s pretty cool that people come in broken and sore and you make a genuine difference to their quality of life,” she says.

Tom, whose family history in medicine spans four generations, says he initially studied other courses at university before settling 
on medicine. His father’s career had some impact on his choice of specialty. 

“Dad loves his job and you take that on, you see some of the passion for the job and that he gets a lot of fulfilment from it.”

However it was not the whole reason.

“What I enjoy about orthopaedics is the positive impact it can make on people’s lives.”

From left, Tom Inglis, Grahame Inglis, Gary Hooper and Nikki Hooper
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Cancer research enabled by 
relationship with Canterbury DHB
Logan Walker from the Mackenzie Cancer Research Group was in the news recently for discovering that women who developed 
breast cancer at a young age had ‘missing DNA’. 

See the news item here. 

Logan says the aim of the research was, ultimately, to be able to identify those at highest risk of developing the disease, and give 
them treatment or prevention options sooner. 

He says the clinically relevant research done by the group at University of Otago, Christchurch, is enabled by close relationships 
with Canterbury DHB clinicians, and access to tumor samples collected from Christchurch hospitals.

Oncologist Professor Bridget 
Robinson is Clinical Director of the 
group, and ensures research has a 
clinical focus, as do the many medical 
doctors, surgeons, pathologists, and 
nurses involved in studies, Logan 
says. 

Bridget was a founder of the Cancer 
Society Tissue Bank, which now has 
thousands of tumor samples, blood 
samples and accompanying patients’ 
clinical records for researchers to 
access. Logan says this resource 
is crucial to his and other cancer 
researchers’ work. 

All patients whose tissue is kept at 
the bank give consent in an ethically-
approved process. 

Mackenzie Cancer Research Group
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Canterbury Grand Round
When: Friday, 9 June 2017 – 12.15pm to 1.15pm 
with lunch from 11.45am  
Venue: Rolleston Lecture Theatre

Speaker 1: Professor S Michael Griffin, OBE, Professor of 
Surgery, UK; “Talking to patients with cancer”

30 years of caring for patients with cancer – do not 
promise what you cannot deliver

Professor Griffin received his OBE for his work in cancer care 
in 2013. He played a pivotal role in the creation of the Northern 
Oesophagogastric unit which is the biggest in Europe and 
North America.

Chair: Ross Roberts 

Video Conference set up in:
 » Burwood Meeting Rooms 2.6
 » Wakanui Room, Ashburton
 » Administration Building, Hillmorton
 » The Princess Margaret Hospital, Riley Lounge
 » Pegasus, 401 Madras Street, Christchurch 8013, Room 1.02

All staff and students welcome. 
This talk will be uploaded to the staff intranet within 
approximately two weeks.

Please Note: This talk will NOT be uploaded to the staff 
intranet.  
Next is – Friday, 16 June 2017  
Convener: Dr R L Spearing, ruth.spearing@cdhb.health.nz

Repeat of Saxon Connor’s popular 
IT Grand Round presentation
Canterbury Hospitals Medical Staff Association (CHMSA) have arranged a repeat of Saxon Connor’s popular IT Grand 
Round presentation from the end of April, to ensure that everyone has a chance to hear it.

Date: Thursday 15th June 2017 - 5.15pm to 7pm 
Venue: Rolleston Lecture Theatre

Speaker:  Dr Saxon Connor, General Surgeon 
With snacks from 5pm 

“What is going on with the Electronic Medical Record?”
The digitisation of the inpatient medical record is starting
 » Do you feel that it has worsened your workflows?
 »  Are you starting to wonder why we are doing it when paper was working just fine?
 »  What is our end goal? 

Saxon will give his thoughts on what the near future holds as we try and achieve paper-lite status for Christchurch Hospital’s new 
Acute Services Building.

Ashburton Hospital Ward 1 move 
completed 
As of Tuesday May 30, Ashburton Hospital’s Ward 1 has moved back to its newly refurbished home on the ground floor after 
nearly a year occupying upstairs. 

The move downstairs means the ward goes from 18 beds back to 21 and are now working from a brighter, safer and more 
modern area. Please feel free to visit the staff for a look around.
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Feast on this great fundraising 
event for Canterbury’s health 
services
Māia Health Foundation 
invites supporters of great 
health and wellbeing in 
Canterbury and lovers of 
great food and entertainment 
to a special fundraising 
evening. 

The Māia Health Foundation 
Feast promises an exquisite 
black-tie event with an 
elegant banquet created by 
local food legends, Jonny 
Schwass and White Tie 
Catering, great wine and an 
exclusive performance by 
singer/songwriter and Māia 
Ambassador, Bic Runga.

The Māia Health Foundation 
was set up in 2016 to help enhance the health experience in Canterbury. It fundraises for the Canterbury DHB and wider health 
system, supporting essential projects to help New Zealanders get the right care, at the right time and in the right place.

The Feast will include an auction and all proceeds will go towards a future-proofed rooftop helipad and enhancements to the 
children’s facilities at Christchurch Hospital’s new Acute Services Building – attendees are encouraged to bid generously!

Māia Health Foundation Chief Executive Michael Flatman says, “Our inaugural Feast on Saturday 19 August is raising important 
funds for Māia Health Foundation and the Canterbury DHB. It’s going to be a unique and entertaining night full of surprises with 
the aim of raising funds to bring world-class health services to Canterbury. Please join us and help spread the word about this 
great event.”

The Feast takes place on Saturday 19th August 2017 at Christchurch Art Gallery from 6.30pm. 

Tickets are $315 per person and can be reserved here. In the event you require an invoice, please contact feast@maiahealth.org.
nz and provide them with your full name, phone number, email and required number of tickets to ensure a prompt follow-up.
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One minute with…  
Allan Katzef, Finance Manager, 
Christchurch Campus
What does your job involve? 
As Christchurch Finance Manager and a member of the 
Christchurch Campus Leadership Team, I am fortunate to 
lead a very experienced and competent Finance team who 
perform a range of financial support functions across the 
campus and Canterbury DHB. For the Christchurch Campus, 
we are responsible for the budget process, financial reporting, 
accounting functions, equipment prioritisation and purchasing, 
business case review, revenue generation and management of 
many other finance related tasks. 

Why did you choose to work in this field? 
To put it simply, I was always told that accountants ‘make a lot 
of money’, so I did my tertiary study to become an accountant, 
way back in the day in South Africa. I pretty soon found the 
pure financial accounting and audit stuff boring. I entered the 
Public Sector as an accounts clerk, in Cape Town’s Head 
Office of Health in 1984. My first interesting job was to track 
down our huge fleet of vehicles which were scattered across 
a large geographical area at country hospitals, as we seemed 
to have lost a few. We had in fact lost more than a few. I also 
established early on that accountants in the public sector do 
not make a lot of money. 

I love working in the health sector and have had more than 
25 years’ experience in many organisations and roles in the 
health sector. This included managing linen and working 
in a laundry during periods of industrial action in the ‘80s, 
pushing refuse trolleys, managing logistics and being the Chief 
Financial Officer for the second biggest secondary hospital in 
South Africa for five years. 

I have also had the opportunity to see and experience many 
other health systems including some in the UK, as well as 
Holland. Outside health, the other most exciting job I had was 
Chief Financial Officer of Nature Conservation and Museums 
in Cape Town, where I assisted with running the rescue 
response of oil-soaked penguins during the Apollo Sea Tanker 
disaster in the ‘90s.

What do you like about it? 
My job is never done, is always different and I never know what 
to expect. The challenges always seem insurmountable. I have 
learnt to measure my contributions by my ability to continue to 
make a difference to frontline health providers, however small 
they may seem. 

What are the challenging bits? 
No health system ever has enough money. The most 
challenging part is to balance the health needs with the 
resources allocated, in a manner that is seen to be maximising 
the benefit to the community and all our patients. Finance is 

sometimes seen 
as a “Blocker” and 
the department 
that says “No” and 
bureaucrats.

Who inspires you 
at work and why?
It is very difficult 
to point out a 
single person or 
group that inspires me. There are individuals and groups within 
Canterbury DHB and outside health organisations who inspire 
me by their attitude, sense of humour, resilience, dedication 
and consistent focus on patient care.

What do Canterbury DHB’s values (Care and respect 
for others, Integrity in all we do and Responsibility for 
outcomes) mean to you in your role?
The Canterbury DHB values have been the values that I live 
my life by. I am passionate about healthcare, passionate about 
my role in adding value and have a fundamental and have an 
underlying belief and respect for everybody who embodies the 
same values.

What do you do on a typical Sunday?
Sunday seems to be a great day to catch-up with my family 
and we love going out into the countryside and doing different 
hiking trails. I enjoy gardening and have a high maintenance 
jungle that I need to keep tamed. I also like running and try and 
get out on the road most weekends. Every now and then I play 
a bit of golf which means going out with few mates and hitting 
golf balls into trees. I have to admit, the game can bring out the 
best and worst in people.

Favourite and non-favourite foods?
I could lie, but junk food is my favourite - pizza and chips are 
right up there. My least favourite food is brussel sprouts.

The best book I have read is…
Two - George Orwell –‘1984’, and Alan Paton –‘ Cry the 
Beloved Country’. 

My favourite music is…
Big rock bands like Queen, ACDC, as well as music of the 
‘80s. My family calls my car the “Time Machine”.

If I could be anywhere in the world right now it would be…
Vegas - only for a very short time though. 

If you would like to take part in this column or would like to 
nominate someone please contact Naomi.Gilling@cdhb.health.nz.
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Staff Wellbeing Programme: 
Staff Wellbeing and Strengths 
Workshop dates
Registrations are rolling in fast for these workshops at Canterbury DHB’s Christchurch campuses. Please note we have a 
minimum number required for each workshop to be held. Register now to ensure the date you want isn’t cancelled by going to 
healthLearn. The healthLearn team are fabulous and will support you to set up an account or answer any queries. Email the 
healthLearn admin team here or phone 03 337 7807 (Monday to Friday: 9am – 3pm).

Wellbeing Workshops:
 » 13 June - Burwood, 9.30am-12noon
 » 1 August - ChCh Campus, 8.45-11.15am
 » 2 August - Burwood, 9.30am-12noon
 » 22 August - ChCh Campus, 9.30am-12noon
 » 23 August - Hillmorton, 9.30am-12noon

Strengths Workshops:
 » 13 June - Burwood, 1-3.30pm
 » 19 July - Hillmorton, 1-3.30pm
 » 1 August - ChCh Campus, 1-3.30pm
 » 2 August - Burwood, 1-3.30pm
 » 22 August - ChCh Campus, 1-3.30pm
 » 23 August - Hillmorton, 1.30-4pm

Please note some dates have been rescheduled. 

For more information please contact Staff Wellbeing Coordinator, Canterbury and West Coast District Health Boards, Lee Tuki,  
by email lee.tuki@cdhb.health.nz 

A happier Canterbury – one 
healthy habit at a time!
During May, All Right? has given away over 18,000 Habit 
Sticks to Cantabrians, making it one of their most popular 
resources ever. 

Habit Sticks, an innovation from All Right? inviting people to 
write down habits they want to adopt on small wooden ‘sticks’, 
make it easier to make good habits stick. They bring much 
of the science on successful habit formation together so you 
can boost your chances of success. You’re much more likely 
to successfully adopt a new habit if you make it small and 
achievable, write it down, do it daily, and track your progress.

Thank you to the thousands of you who are giving new, healthy 
habits a go. Like Laura from Central Christchurch who is doing 
a drawing each day, Reto from Redcliffs who is meditating 
for five minutes every day, and Tui from Hoon Hay who is 
complimenting someone every day.

If you managed to get your hands on a Habit Stick, All Right? 
would love to know how your new habit’s going – by completing their survey you will go into the draw to win dinner and movies for 
two at The Tannery.

While there are no more Habit Sticks available, you can read all about them at www.allright.org.nz/habits
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New Zealand Doctors Orchestra 
Concert on 11 June
Enjoy wonderful music played by our national doctors’ orchestra in one of Christchurch’s stunning 
new performance venues with all proceeds from ticket sales donated to the Nurse Maude Hospice.

Rossini – Overture to The Italian Girl in Algiers
Mozart – Flute and Harp Concerto
Beethoven – Symphony no 8

Flute – Duncan Watts
Harp – Vanessa Souter
Conductor – Mark Hodgkinson

The orchestra is made up of 50 doctors and medical students from throughout New Zealand. Duncan Watts is an anaesthetist 
from Dunedin and Vanessa Souter is a GP from Wellington.

The Piano, 156 Armagh St, Christchurch 
Sunday, 11 June 2.00pm

Tickets are on sale and available at: http://www.eventfinda.co.nz/2017/new-zealand-doctors-orchestra-concert/christchurch. 
Adults - $25, under 18 - $10.

Te Pātūtū Oranga – Successful 
initiatives to suicide prevention 
amongst Tāne Māori
The first ever Māori perspective resource booklet aimed at supporting whānau 
and regions to prevent suicide amongst Māori men has been launched. 

Author Dr Jordan Waiti says the resource is desperately needed, because of 
the over-representation of deaths by suicide among tāne Māori.

According to the latest 2016 Ministry of Health report, Māori males had the 
highest rate of suicide in the country. 

Last year Dr Waiti began developing Te Pātūtū Oranga – Successful initiatives 
to suicide prevention amongst Tāne Māori, and has devised Whakaoranga 
Whānau, to assist whanau with protective factors to eliminate the risk of 
suicide, under Relationships, Skills and Abilities, Tīkanga and Cultural Identity. 

An electronic copy of Te Pātūtū Oranga is available through the Waka Hourua 
(national Māori and Pasifika suicide prevention programme) website and 
Facebook. 

If you or anyone in you know is need of assistance please visit www.
mentalhealth.org.nz.

Article reproduced with acknowledgements and thanks to Māori Television 
and Mānia Clarke, Tuesday 14 March 2017. www.maoritelevision.com

Are you in Ōtautahi and would like get involved locally? 
WSPA (Waitaha Suicide Action Group) meet regularly in Christchurch. All 
new members welcome. Email Lovey at Lovey Ratima-Rapson lovey@
hewakatapu.org.nz 

Te Pātūtū Oranga – a new suicide prevention resource
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Health Informatics Conference
The annual Health Informatics New Zealand (HiNZ) 
conference is New Zealand’s largest digital health 
event. It incorporates the New Zealand Nursing 
Informatics Conference (NZNI). 

This year, the two conferences are in Rotorua from 
1-3 November.

Submissions for HiNZ 2017 and NZNI 2017, close in 
two weeks on 16 June. 

We want to hear about your experiences with 
technology and information, what has worked, what 
the challenges have been and your ideas about the 
future of digital health. 

It’s easy to make a submission. There are four 
categories to choose from. The ‘clinical case study’ 
and ‘digital health idea’ categories require you to 
write only 400 words and there are easy to use 
templates available. Read more here.

Health Workforce New Zealand 
postgraduate nursing funding 
requirements
Nurses applying for Health Workforce New Zealand (HWNZ) 
funding to study postgraduate nursing education are 
required to have an endorsed Professional Development 
and Recognition Programme (PDRP) portfolio at the time of 
application. 

Endorsement in PDRP includes those at competent, proficient 
or expert level. Nurses working in designated senior nursing 
roles are exempt from this.

If you are considering applying for 2018 HWNZ funding for 
postgraduate nursing study in the October funding round, 

please submit your PDRP portfolio for assessment by  
1 July, 2017 to ensure assessment is complete by the funding 
application closing date.

Nurses intending to apply for funding in semester 2, 2018 
in the April funding round must contact PDRP Office for 
submission dates – 69663.

Any queries re PDRP: please contact Suzanne Johnson, 
Nurse Educator, PDRP – 69663 
Any queries re HWNZ funding: please contact Jenny Gardner, 
Nurse Coordinator, PG Nursing Education: 68679.

Conference organised by              In collaboration with

BENEFITS OF SPEAKING AT HiNZ 2017

There are many reasons to speak at the  
HiNZ Conference:

• Show others how your organisation 
has been successful in using e-health.

• Share your research and studies.

• Make sure your experience is heard by 
the decision-makers.

Accepted speakers get a $400 discount 
on registration.

SELECT YOUR CATEGORY

It is simple to make a submission and 
there is a category to suit your situation:

• HiNZ Scientific Paper    
(up to 3000 words)

• HiNZ Clinical Case Study    
(400 words)

• HiNZ Digital Health Idea    
(400 words)

Templates and guidelines available on 
the HiNZ website.

Questions? Visit hinz.org.nz or email kim@hinz.org.nz

SUBMISSIONS CLOSE 16 JUNE 2017

Download the HiNZ submission guidelines at hinz.org.nz/HiNZCfP17

HiNZ CONFERENCE 2017
1 - 3  N O V E M B E R  2 0 1 7  
\  E n e r g y  E v e n t s  C e n t r e  R o t o r u a

includes NZNI Conference \ Thursday 2 November

CALL FOR PAPERS 
& ABSTRACTS

MAKE YOUR MARK IN DIGITAL HEALTH!
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Volunteers wanted for sex 
hormones, mood and cognition 
study
Our research team at the University of Otago, Christchurch, is looking for females with untreated Polycystic 
Ovarian Syndrome (PCOS) to assist in a study examining the relationship between sex hormones, mood, 
cognitive function and emotion processing. 

If you have been diagnosed with PCOS and have not received treatment yet and have related symptoms 
including excessive facial or body hair growth, severe acne issues, ovarian cysts, menstrual irregularities, you 
will be eligible to participate in the study.

We will assess mood and cognition in two one-hour testing sessions which will include computerised tests 
and pen-and-paper tasks (which assess memory, attention and emotion processing) and questionnaires 
measuring mood/depression.

If you are considered eligible to participate, you will be assessed by an endocrinologist (no cost) who will recommend appropriate 
treatment and refer you back to your General Practitioner.

VOLUNTEERS WE ARE RECRUITING MUST:
 » Be between the ages of 16-40 years.
 » Have no major neurological or mental illness (e.g. Schizophrenia or Bipolar Disorder) or history of serious head injury.
 » Have intact ovaries.
 » Not be pregnant or menopausal. 
 » Not be seeking treatment for infertility.

If you would like more information or are interested in assisting with this research, please contact Mayouri Sukhapure at 
sukma003@student.otago.ac.nz or 0273076502.

This study has been approved of by the University of Otago Human Ethics Committee (Health). If you have any concerns about 
the ethical conduct of the research you may contact the Committee through the Human Ethics Committee Administrator (phone 
+64 3 479 8256 or email gary.witte@otago.ac.nz). Any issues you raise will be treated in confidence and investigated, and you 
will be informed of the outcome.

Study on knee arthritis pain 
treatment seeks participants
A study into the effect of the medication nortriptyline on pain for people with knee arthritis is seeking participants. 

Lead investigator Ben Hudson, a GP and senior lecturer in general practice at the University of Otago, Christchurch, says, “We’re 
looking for people in Canterbury with painful knee arthritis. Participants are in the study for about three months during which time 
they take study medicine and have regular follow up with our research nurses.” 

Osteoarthritis (OA) is a common and painful condition and the medicines available for treating pain are often inadequate or cause 
unpleasant side effects. Nortriptyline has been used to treat persistent pain in other conditions, and similar medicines may reduce 
pain in knee OA. It is not known whether nortriptyline is useful in this condition and this is what will be investigated.

The research team also includes fellow investigators from the university, GPs Les Toop and Dee Mangin; Rheumatologist, Lisa 
Stamp; Orthopaedic Surgeon, Gary Hooper; Pain Medicine Specialist, Bronnie Thompson; Biostatistician, Jonathan Williman; 
and Pain Medicine Specialist at Canterbury DHB, John Alchin. The trial is funded by a $1.2M Health Research Council grant.

For those seeking more information or to sign up email gpresearch.uoc@otago.ac.nz, phone (03) 364 3645 or visit www.otago.
ac.nz/nortika. 
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Psychosocial Oncology New 
Zealand Conference

Don’t miss this unique opportunity to participate in an exciting international conference with an inviting theme of “Kaleidoscope of 
care – perspectives of caring for others and ourselves”, in the garden city of Christchurch.

The keynote speaker Dr Linda Carlson, PhD., C Psych. Enbridge Research Chair in Psychosocial Oncology, is a professor in the 
Department of Psychology at the University of Calgary, Canada. She is also the author and presenter of a mindfulness-based 
cancer recovery (MBCR) programme based on the work of renowned Jon Kabat-Zinn. 

In her post-conference experiential workshop Linda will include a summary of the work of her team including the full curriculum of 
the MBCR programme and very recent research results. Participants will be invited to practice mindfulness concepts.

So far conference workshop topics include practice reflection/professional supervision, cross-cultural approaches, mindfulness 
and effective leadership and self-care in the work environment. 

People interested in offering a paper or a poster are invited to submit an abstract by the end of May via the conference website. 

Early bird registration opens on 1 June – please see the website for further details.

Survey on post-graduate Nursing 
Entry to Practice Programme 
(NetP) 
New Zealand’s NetP supports new nursing graduates into practice in their first year post-graduation. The profession generally 
agrees that all graduates should be able to enter practice through such a programme but currently funding is not available to 
support all graduates. One aspect of the programme that is sometimes debated is the requirement to complete a post-graduate 
paper during the NetP year. Some argue that the paper is an unwelcome distraction from clinical consolidation; others argue that 
it is a vital encouragement to ongoing post-graduate study.

Paper completion is currently a requirement in only some district health boards. Masters student, Maria McDermott, who is 
conducting research for her Master’s degree, would like to learn more about graduate nurses’ perceptions of the value of post-
graduate study during the NetP year.  

She has prepared an online survey available at https://www.surveymonkey.com/r/3TVRKXC and would be grateful to hear from 
any registered nurses who have completed a NetP programme in 2013-2016. You are welcome to complete it whether or not 
you have completed a post-graduate paper as a part of the first year of practice programme. 
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Recruitment
Fixed-Term Acting Charge Midwifery Manager – Ashburton
Fixed-Term/Contract/Part-Time

We are currently recruiting for a Charge Midwifery Manager for our primary birthing unit in Ashburton. 

While this is in progress, we are looking for an experienced midwife to temporarily lead our primary birthing unit and provide a 
component of the roster for the birthing unit (currently this is 0.4 of the role). 

This is an excellent opportunity for a midwife who is looking to develop their leadership skills to step forward and lead our skilled 
and experienced midwifery team. The role is 0.8 FTE but we are open to discussing this with the right applicant. 

Be assured you will be well supported locally as a manager in Ashburton Hospital, a Level 3 Rural Hospital. This will be enhanced 
by your alignment and professional support from Christchurch Women’s Tertiary Services along with direct linkage to the Director 
of Midwifery, Canterbury DHB and West Coast. Ashburton is a vibrant rural town located just an hour away from Christchurch.

We are looking for an enthusiastic, motivated midwife with sound clinical skills. If you are a motivated team player who likes a 
challenge and is committed to providing women with the best midwifery care to meet their needs, then we want to hear from you.

You will need to be a Senior Registered Midwife, with significant midwifery experience. You will need to have a current New 
Zealand Annual Practising Certificate, and understanding of the New Zealand Midwifery model of care.

Location: Ashburton 
Closing Date: Apply Now!

Charge Midwifery Manager – Ashburton
Permanent/Part-Time

Charge Midwifery Manager - Ashburton

Are you up for the challenge of taking the lead in our Midwifery-led primary birthing unit?

We are looking for an experienced midwife to lead our primary birthing unit. 

This is an excellent opportunity for a talented leader to step forward and guide our skilled midwifery team who deliver quality 
care in a friendly environment. Be assured you will be well supported locally as a manager in Ashburton Hospital, a Level 3 Rural 
Hospital. This will be enhanced by your alignment and professional support from Christchurch Women’s Tertiary Services along 
with direct linkage to the Director of Midwifery, Canterbury DHB and West Coast. Ashburton is a vibrant rural town located just an 
hour away from Christchurch.

We are looking for an enthusiastic, motivated midwife with people management experience and sound clinical skills. If you are 
a motivated team player who likes a challenge and are committed to providing women with the best midwifery care to meet their 
needs, then we want to hear from you.

You will need to be a Senior Registered Midwife, with significant midwifery experience. You will need to have a current New 
Zealand Annual Practising Certificate, relevant post graduate qualifications and understanding of the New Zealand Midwifery 
model of care.

Location: Ashburton 
Closing Date: Sunday, 4 June 2017

How to Apply 
Apply online, or to find out more information, please contact Hayley Buick, Recruitment Specialist – Nursing, email hayley.buick@
cdhb.health.nz.

Applications are only accepted online so please visit our website at www.careers.cdhb.govt.nz to complete an application.
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 Ageing Well NSC SNAP Roadshow: 

Christchurch 
 
 
Dear All,

Please join us for our fifth Ageing Well National Science Challenge (AWNSC) SNAP 
Roadshow on 8th June 2017. 

These SNAP (Stakeholders Network Action-Research Participation) Roadshows will focus 
on research “impact”. To research funders and the government, impact means maximizing 
the effect academic research has on health at an individual, community and population 
level. Impact may well mean different things to different people/groups and that is what we 
want to explore with you.

We invite you to join us for a light lunch, followed by:

A brief update about the AWNSC research by Challenge Director Prof David Baxter.  
An interactive session exploring what impact means to you and how we make sure     
  that the research AWNSC is undertaking has a positive impact on society and health. 

This event is free. 
 
Christchurch (8th June):
Venue: Age Concern Canterbury (24 Main North Road, Papanui)
Time: 12:00pm-3:00pm 

We hope to see you there. Due to limited seating availability, and for catering purposes, 
please RSVP to Dean by Thursday 1st June.
 
Email: administrator.ageingwell@otago.ac.nz (simply click the Reply button)
Phone: (03) 479 4863

Kind regards,
A/Prof Debra Waters
Deputy Director, Ageing Well NSC
Director, Collaboration of Ageing Research Excellence (CARE) 

CEO Update
Monday 6 June 2017
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1 

Seeking expression of interest for 
Assessors Quality Improvement &
Innovation Awards 2017
Would you be interested in being an assessor for the Quality and Innovation Awards 
2017?

Feedback from previous assessors is that they have really enjoyed the process, 
learnings, the networking and support provided. 

We are seeking staff from across the Canterbury Health System that are interested in 
assessing either the entries in the written project submission or the poster 
submission. 

• As a project assessor you be expected to attend 2 consensus meetings with 
your assigned group and conduct one site visit.

• As poster assessor there will be one consensus meeting.

We will be providing a Quality Awards Assessors workshop to which you will be 
invited either Friday the 16th of June between 2.30-4.00 PM or Wednesday the 21st 
of June between 8.30 and 10.00 AM.

As an assessor you will ideally have proven experience with the process of 
improvement, submitted a learning and sharing of improvement form in the Library, 
have been a previous assessor or have attended Elev8 Course. 

Please contact us on the quality@cdhb.health.nz email if you are interested or like 
more information.

Key Dates 2017

Written Projects Posters
Expression of Interest 26 May Expression of Interest 21 July
Written Submission due 21 July Poster Submission due 8 Sept
Assessor Workshops 16 and 21 June
Site Visits Sept

Quality Improvement and Innovation Awards Ceremony 6 November

For more information visit the Quality Awards page.
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Christchurch Campus Quality & Patient Safety Team

Invitation to all staff

QUALITY & PATIENT 
SAFETY PRESENTATION

TOPICS: 2 SHORT TED TALKS – join us for 30 minutes

Our Human Connection
Dr Stuart Finder, Ph.D
Cedar Sinai Medical Center's Director of the Center for Healthcare Ethics

The next revolution in healthcare?
EMPATHY
Dr Paul Rosen, MD, Paediatric Rheumatologist
Clinical Director of Service and Operational Excellence at Nemours

Dr Rosen’s interests include patient-physician communication, 
family-centered care and the patient experience. He teaches 
medical students about improving the patient experience.

An attendance record sheet will be provided.
A link to the presentation can also be provided

Please contact Shona.MacMillan@cdhb.health.nz, Quality Manager

Venue: Oncology Lecture Theatre 
Date: Thursday 8th June  
Time: 1pm to 1.30 pm (approx)  

CEO Update
Monday 6 June 2017
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Systematic Reviews 
Distance Course

 Special Topic: Systematic Reviews
PUBH739

4 September – 27 October 2017

CONTACT:
publichealth.uoc@otago.ac.nz

Tel +64 3 364 3602

This practical and interactive course provides participants
with the skills and tools to undertake a systematic review.

•	 Planning	a	review
•	 Defining	a	review	question
•	 Identifying	sources	of	evidence
•	 Building	a	search	strategy
•	 Criteria	to	select	relevant	studies
•	 Critically	appraising	included	studies

•	 Statistical	methods	for	analysing	
quantitative	data

•	 Methods	of	evidence	synthesis
•	 Meta-analysis	and	meta-regression
•	 Reporting	the	findings
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