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Te Mana Ora
Supporting Māori Health in Canterbury

Whaia te pae tawhiti kia mau, ko te pae tata whakamaua kia tina, hui e taiki e
Pursue the distant horizons of your aspirations, hold fast to those you achieve

 
Sunset in Mangamaunu – Kaikoura

Nau mai haere mai ki tā tātou ePānui whakamutunga mō tēnei tau. Ngā mihi nūnui ki a 
koutou katoa. He mihi poroporoaki, he mihi tangi ki a rātou kua ngaro atu ki te pōuriuri, ki 
te pō tangotango, e ngā mate haere atu rā. Welcome to the final edition of Te Mana Ora for 
this year as we also look back upon a busy year and farewell those within our communities 
and wider whānau who now walk alongside us within te ao wairua.  
This half of 2017 has been a busy time for everyone here at Community & Public Health with 
a number of kaupapa to celebrate and also some important people to thank and farewell. 
One of those shining stars has been the wonderful Lee-Anne Tarling who dedicated her 
mahi to helping others, and most recently her mahi for WSPA (Waitaha Suicide Prevention 
Action). E te wāhine toa haere atu rā. We also acknowledge those from near and far within 
our rohe and beyond that have passed on this year. He mihi nui ki a koutou.  
Ka hoki mai anō tātou ki te hunga ora, tātou ki te pare o te rā ka tū, tihei mauriora! 

December 2017
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One of the recent highlights was the 2017 
Public Health Association Conference (PHA) 
held in Christchurch at Rydges Latimer 
2nd - 4th October, focusing on values and 
connections across places and environments, 
people and communities and knowledge 
and wellbeing. There were a range of topics 
from housing quality and health, water, health 
screening and monitoring, minimising risks to 
health, children’s health, wellbeing promotion 
and indigenous leadership. While the kaupapa 
of the conference wasn’t exclusively Māori 
there were outstanding speakers such as 
Tā Mark Solomon, Amber Clarke, Sacha 
McMeeking, Professor Meihana Durie and 
David Perenara O’Connell that brought a 
Māori flavour and Ngāi Tahu perspectives to the conversation also. There was well over 300 
attendees during the 3 days conference and we thank everyone for their depth of knowledge 
and commitment to the kaupapa. 
We also congratulate Lee Tuki on her appointment as our new PHA National President. Lee first 
got involved with the PHA as a conference volunteer 8 years ago, serving on the Māori caucus, 
the national council and participating in the development of the PHA strategy. Lee lives and 
breathes the PHA’s values in her work, bringing years of experience in Public Health and her 
previous role as the Canterbury DHB Staff Wellbeing Coordinator. As a newly appointed Team 
Leader within the Hauora Team at Community & Public Health, we congratulate Lee on her 
outstanding leadership and look forward to seeing all of her achievements in both these new 
roles. Tēnā koe Lee.

Lee Tuki - PHA National President 2017 & Team Leader at 
Community & Public Health   

Where presenters have given permission, papers from the conference will be available for 
viewing on the PHA website www.pha.org.nz

Links:
The PHA produces a number of interesting and informative newsletters, including Whiria te 
Tangata (Māori Public Health) and Public Health Matters (Public Health in the News). For further 
information check out the website link www.pha.org.nz/Subscribe/
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Aro Mai

Te Kura o Hāpuku

After the Kaikoura earthquake in 2016, it can be easy to focus on 
the size of the repair bill and the stories of pain and loss. People and 
communities like Kaikoura, however, continue to thrive in their own 
special way. One example is Hāpuku School, a small rural kura a short 
drive north of the main township, where celebrating the beauty of 
their community, taiao (environment), whakapapa and tikanga Māori is 
growing strong, proud, resilient tamariki who love where they live. Tai 
Huata, their new tūmuaki (principal) reflects on their aspirations and 
first few months in his new role.    

He toka hāpuku ki te moana he kaihua ki uta
A rock in the sea where hāpuku live, a tree 

where birds live
The abundancy of our rohe.
He mahi whakapakari. Ngā mihi ki a koutou 
katoa.
Ko Tai Huata tōku ingoa ko au te tūmuaki hou 
ki Te Kura o Hāpuku. 
Starting here at Hāpuku as the new principal 
in term 3 of this year has been an amazing 
experience. I have three goals that I would 
like to achieve, first to build relationships with 
the students, school community and wider 
community, secondly, strengthen our ties with 
our local marae, Takahanga and Mangamāunu, 
and thirdly to enhance the special character 
of the school which is Te Reo and Tikanga 
of Ngāti Kurī and Ngāi Tahu. It is about the 
intergenerational transmission of knowledge to 
the younger generation and being able to carry 
on what their forbears have put in place. 
One project we have started here at Te Kura o 
Hāpuku, is our māra kai. We have planted hua 
whenua (vegetables) and hua rākau (fruit) on 
our school grounds, we also have a chicken 
coop and installed water tanks. This is a direct 
consequence from the earthquake, as many Tai Huata (tūmuaki) and whānau from Hāpuku School in 

Kaikoura
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of the whānau around the Hāpuku community 
had gardens, chickens and a usable water 
supply. This was able to sustain them straight 
after the earthquake and the 2 weeks 
following. The tamariki are also learning about 
traditional gardening methods to enhance what 
they are learning at kura. Some of the tamariki 
come from outlying areas, like Mangamāunu 
and Rākautara so they realise that just having 
vegetables and eggs helped them survive.

E tū i te tū a Tāne Rore e haka i te haka a 
Tāne Rore.

Take the stance of Tāne Rore, dance like Tāne 
Rore

Tāne rore is synonymous with haka and mau 
rākau, here at Te Kura o Hāpuku, kapahaka and 
mau rākau are part of our everyday curriculum. 
Recently we invited local primary schools from 
Kaikōura to take part in a Kapahaka and mau 
rākau day which we hosted here at Te Kura o 
Hāpuku. Matua Rawiri Manawatu and I led the 
day with around 60 students taking part. The 
day was really exciting for all the tamariki, and 

also helped cement the relationships between 
the primary schools and our students. These 
activities just highlight our special character of 
being a bi-lingual and bi-cultural kura with an 
emphasis on Ngāti Kurī and Ngāi Tahu as our 
focus.
Nāku noa nei 
Tai Huata

Links: 
Te Kura o Hāpuku 
https://hapuku.school.nz/ 
Hauora in schools 
https://www.cph.co.nz/your-health/hauora-in-
schools 
Health Promoting Schools Magazine  
https://www.cph.co.nz/your-health/health-
promoting-schools-magazine/  
The Health Promoting Schools Team here in 
Ōtautahi publish this magazine each term. The 
magazine is designed to highlight initiatives and 
activities at local schools, and discuss topics of 
interest to students, parents and teachers.
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Café Reo

Once a week staff at Community & Public 
Health get a chance to practise and kōrero 
Māori in a safe, supportive environment, 
dubbed ‘Café Reo’ with dedicated kaimahi who 
share their knowledge at the popular Monday 
morning sessions.
Te Manu Taki, formerly the Treaty Action Group 
started more than 20 years ago.  The group is 
made up of representatives from each team 
within the Public Health Unit, led by one of the 
managers and supported by one of the public 
health specialists.  
Initially the kaupapa of the group focused 
on being responsive to Te Tiriti o Waitangi, 
however, the division’s kaumātua renamed 
the group Te Manu Taki to better reflect the 
groups’ aspirations to provide leadership and 
responsiveness to Māori. 
After organising introductory te reo Māori 
lessons for interested staff, a gap was 
identified around supporting kaimahi on their 
reo journey. Café Reo was born. 15 minute 
fortnightly sessions are offered, including 
karakia and waiata. Presentations were 

developed by our Workforce Development 
Manager, Megan Bryce and then reviewed by 
kaimahi Māori. Two years later due to popular 
demand sessions are now offered every 
Rāhina/Monday morning between 9.45am and 
10am.  
The passion of many to grow te reo Māori in 
our workforce has been an essential part of the 
success of Café Reo. We have been fortunate 
to have dedicated kaimahi take the lead in 
this kaupapa, humbly sharing their knowledge 
and reo. Café Reo is a great example of the 
tuakana – teina model working effectively, 
where knowledgeable staff have the 
opportunity to support others on their learning 
journey.   
We encourage all those thinking about 
supporting others in their reo journey to 
consider offering a 15 minute opportunity 
once a week in a supportive and safe space to 
practise and kōrero Māori. 
Mā te huruhuru ka rere te manu
Achievement does not result from its own 
accord – it requires resources and application.

Links:
Kupu o te Rā, Kupu o te Wiki  
Register to learn a new Māori word each day, 
or perhaps one a week https://kupu.maori.nz. 
Alternatively you can subscribe to https://kupu.
maori.nz/feed.xml with your favourite News 
Feed reader  
MāoriLanguage.net  
Study the basics of the Māori language, 
through online video movie lessons. Learn to 
kōrero or speak Te Reo Māori and get links to 
Māori language resources and organisations to 
help you http://www.maorilanguage.net https://
www.youtube.com/user/TalkMaori 

Café Reo with Tracy Abbott 
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Te Hāpori

Suicide prevention hui showcases Canterbury’s integrated approach

On September 15th over 800 people attended 
the 3rd Waitaha Suicide Prevention Action 
Group (WSPA) suicide prevention hui at the 
Celebration Church in Aranui. 
WSPA formed in 2011 and is an open group 
of organisations that collaborate on suicide 
prevention activities in Canterbury. He Waka 
Tapu play a leading role, hosting WSPA and 
committing resources to the annual suicide 
symposiums. 
He Waka Tapu Chief Executive Dallas Hibbs 
says all institutions, including Government-
funded services, families, and peer groups 
need to work together with love, empathy, 
endurance and skill to help people step back 
from “the precipice”. “This hui – All peoples 
All communities – was an opportunity to build 
the relationships we need for an integrated 
approach and we had senior Canterbury DHB 
clinicians mixing with communities and people 
sharing their personal experiences of loss and 
hope.” 

Suicide Prevention Coordinator David Cairns 
said from its inception, WSPA’s aim for the hui 
was for it to be different in three ways. “Firstly, 
suicide is not just about numbers – it is about 
people and communities. Secondly, we wanted 
to portray hope, not despair, and thirdly, we 
wanted it to be accessible to all.” The first hui, 
held in 2015, attracted 150 people who readily 
identified it as different; they felt empowered 
and energised to move to action. The second 
attracted over 400 with equal success. The 
networks and relationships that came from that 
hui were of real value. “This year the hui had a 
broader reach and we ran four work streams to 
incorporate clinical, community, youth and iwi 
perspectives,” he says. 
With the help of major funders including He 
Waka Tapu, Canterbury DHB and Pegasus 
Health, WSPA was again able to make the hui 
free to anyone who wanted to attend. “Perhaps 
the highlight of the day was the fellowship 
of 800 people meeting and sharing lunch on 
a beautiful Christchurch day.” The speakers 
provided a mix of clinical, academic and lived 
experiences.
Article reproduced with thanks to the Canterbury DHB 
CEO Update September 2017

Links: 
WSPA (Waitaha Suicide Prevention Action)  
This is a group of local champions who are 
passionate about contributing to the kaupapa 
and broader discussion around how we support 
our communities. For more information please 
contact Lovey lovey@hewakatapu.org.nz

WSPA Suicide Symposium 2017
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Tāne Ora

Manly Men – All Right?

The Manly As campaign in September 
celebrated the broader roles and strengths 
men have, which often don’t get the attention 
they deserve, like for example, showing 
kindness, being a good listener and caring 
for others. The campaign challenged the 
stereotypical images of men and was focused 
on encouraging men to embrace their ‘soft’ 
side. The main aim of the campaign was to 
encourage men to grow their mental strength 
along with their physical strength. Facebook 
competitions run during the month attracted 
multiple responses with people enthusiastically 
reporting on the caring and supportive 
qualities of the men in their lives. 
The campaign has been shining a light on 
modern manliness. Old stereotypes just don’t 
cut it any more. We reckon a real man is someone who listens and cares, looks after himself 
and is there for his mates through thick and thin.  You don’t need abs of steel, an obsession with 
sport, or a fancy man cave to be a real man. Showing your caring side is manly as. 
Why not take a look at all the fantastic links and information available through the All Right? 
website at https://allright.org.nz/tools/manly-as/ 
If you prefer listening to lived stories and the journeys that other guys have taken, check out 
‘Tough Talk’ with psychologist Sam O’Sullivan. Sam is talking to people around the country about 
what it means to be tough on the inside. He’s having straight up conversations on being a man, 
what men do for “me 
time”, what it takes to 
be tough on the inside, 
and how to be a good 
mate.
Sam hopes his Tough 
Talk videos will inspire 
people to open up and 
support each other 
http://toughtalk.nz/
tools/ 
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Tāne Ora Health Indicator Tool

Mana Tāne Ora o Aotearoa, the National Māori 
Men’s Health Coalition, recently launched the 
Tāne Ora Health Indicator tool, a new online 
tool that puts the focus on Māori men’s health
Chair Riki Nia Nia says, “Improving Māori men’s 
health is our country’s greatest opportunity”.
Māori men have the lowest life expectancy, 
and many instances the poorest standard of 
health of any population group in Aotearoa.
“The Māori Men’s Health Indicator tool 
identifies key priority areas that we need to 
focus on if Māori men are to be enabled to fulfil 
their potential as the best fathers, brothers, 
sons, husbands and leaders at home, at 
school, at work and in the community,” he says.
The Tāne Ora tool has identified the six primary 
health & wellbeing indicators: heart disease, 
diabetes, smoking, mental health, education 
(18 year olds with NCEA Level 2 or higher) 
and the number of young Māori men not in 
employment, education or training (NEETs).
Mr Nia Nia says the Māori Men’s Health 
Indicators tool recognises the significance of 
social determinants that typically sit outside the 
health sector.
“For example to improve the educational 
achievements of young Māori men would 
positively impact the wellbeing of Māori men 
and their whānau.”
Mana Tāne Ora hopes that the new tool 
will result in more 
deliberate and 
intentional strategic 
discussions on Māori 
men’s health by 
decision-makers in 
our country and will 
positively influence and 
target more meaningful 
and effective 
investment.

“The system needs to start seeing Māori men 
as our greatest opportunity not our biggest 
risk. It needs to start investing in the enormous 
potential out Māori men have and need to look 
at how we can create rapid change to surface 
this investment.
“We can all do better and if we do the whole 
country will benefit. The statistics show we 
do not have the luxury of continuing to do the 
same thing over and over again, it’s almost as 
bad as doing nothing,” says Mr Nia Nia. 
The Māori Men’s Health Indicator tool is 
available at www.taneora.co.nz
Article reproduced with thanks to Scoop  
http://community.scoop.co.nz/2017/08/new-online-tool-
puts-the-focus-on-maori-mens-health/ 
http://www.scoop.co.nz/

Links:
Canterbury Men’s Centre - Bloke’s Book  
http://canmen.org.nz/support-for-men/blokes-
book/
Mana Tāne Ora o Waitaha  
https://www.facebook.com/
ManaTaneOraOWaitaha/ 
Traditional Māori parenting and men’s roles. 
What did that look like?   
https://www.whakapapafridays.co.nz/single-
post/2017/09/15/Being-a-P%C4%81p%C4%81-
and-raising-tamariki



9

Te Oranga

Healthy 
Christchurch has 
been around for 
nearly twenty years. 
Now, the network 
is expanding.  Find 
out more at our hui 
in February 2018.

You might have heard of Healthy Christchurch 
at one time or another. Healthy Christchurch 
has been around for nearly twenty years. Te 
Rūnanga O Ngāi Tahu has been a key partner 
in Healthy Christchurch.
Healthy Christchurch is a collaborative 
partnership. It’s based on the World Health 
Organisation’s Healthy Cities model. The 
idea is that all sectors and groups have a 
role to play in creating a healthy city, whether 
their focus is recreation, employment, youth, 
environment, transport, housing or any other 
aspect of city life. Our local initiative is CDHB-
led and rooted in two fundamental documents: 
Te Tiriti of Waitangi and the Ottawa Charter.
Healthy Christchurch fosters collaboration 
between organisations who have signed 
the Healthy Christchurch Charter. There are 
currently over 200 Charter Signatories.  The 
list includes government agencies, businesses, 
voluntary sector groups, networks and 
residents associations.
Earlier this year, Healthy Christchurch had 
the opportunity begin formal work across the 
region. The Greater Christchurch Partnership 
identified Healthy Christchurch as a lead for 
‘Health & Communities’, along with Selwyn 
and Waimakariri District Councils. ‘Health 
& Communities’ is a stream of the Greater 
Christchurch Partnership’s Urban Development 
Strategy.
A greater Christchurch Interim Working Group 
was formed to explore formally expanding 

Healthy Christchurch. With respect to Treaty 
partnership, Te Kāhui Kahukura requested that 
Wendy Dallas Katoa, chair of Mana Whenua Ki 
Waitaha, be the Ngāi Tahu representative on 
the Interim Group. She reports back through Te 
Kāhui Kahukura.
Other participants on the Interim Group 
are Christchurch City Council, Environment 
Canterbury, the Greater Christchurch 
Partnership, Ministry for Social Development, 
NGO signatories (via the Social Equity and 
Wellbeing Network), Selwyn District Council, 
and Waimakariri District Council.
Many of the most appreciated parts of Healthy 
Christchurch continue vibrantly.  Healthy 
Christchurch keeps leading new projects, 
acting as vehicle for communication and 
consultation with communities, and providing 
a mechanism to be a voice at decision-making 
tables around the region. Adding to this, the 
Interim Group drafted a work plan, began 
discussing future governance structure, and 
started planning a hui for 2018.
Healthy (Greater?) Christchurch would love 
to see you at the hui. We want to share with 
you what the Interim Group has been working 
on and start collaborating on some of the 
things you are passionate about. The event 
will be at the Lincoln Event Centre on Friday 
16 February 2018 from 9am - 2:30pm. All 
signatories and potential signatories are 
welcome (note that a separate Waimakariri 
event will be held in early 2018 to link with an 
existing network meeting). Have a look at the 
invitation and register your interest.
In the meantime, the Interim Group 
continues its search for a catchier name than 
‘Healthy (Greater?) Christchurch’- send your 
suggestions to healthychristchurch@cdhb.
health.nz.  See you in February!
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Workplace Wellbeing

Good health equals good business.
Workplaces are ideal settings for encouraging positive 
healthy behaviours because of the significant amount 
of time people spend at work. Many studies confirm 
workplaces that focus on health and wellbeing will achieve 
cost savings and productivity advantages, on top of having 
a generally healthier, happier workforce.
Ann Vanschevensteen says “last week saw a well-
attended, sparkly Community Health & Wellness Fair 
at Tip Top Bread, to get them started on their WorkWell 
journey. WorkWell is an extension of Good4Work and these 
resources are free for employers to use in order to boost 
their employees’ hauora”
Research clearly shows that improved health and wellbeing 
has benefits for all involved; the workplace, employees 
and also their whānau. Workplace health and wellbeing 
approaches can range from simple activities focused on 
individual health, to looking across the workplace itself and 
building a healthier organisation where the healthy choice 
is the easy choice.
If you’d like to find out more about WorkWell or Good4Work, please contact Ann 
Vanschevensteen, your WorkWell Advisor and Health Promoter for Healthy Workplaces at 
Community and Public Health (Canterbury DHB). 
Ann Vanschevensteen 
Health Promoter, Healthy Workplaces, WorkWell Advisor 
Phone 378 6781 or email ann.vanschevensteen@cdhb.govt.nz

For further information visit www.good4work.nz – a workplace wellbeing tool for small to 
medium-sized businesses.

Lesley Willoughby and Ann 
Vanschevensteen, Community & Public 
Health
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Are you interested in Māori research? Check 
out the Tikanga Rangahau Webinars hosted 
by Te Rau Matatini covering topics such as 
Kaupapa Māori theory, methodology and 
pūrākau as methodology: 
http://teraumatatini.com/research-and-
evaluation/te-kiwai-rangahau-webinars/
tikanga-rangahau-webinars 
Alternatively you can check them out 
on Youtube https://www.youtube.com/
watch?v=4t54ZQF_n kY 

Are you interested in Pacific Health? Pacific 
People’s Health is free publication targeting 
Pacific people in Aotearoa.  
http://www.pacificpeopleshealth.co.nz/  

Kōkiri magazine and Kōkiritia email and online 
newsletter are the main ways that Te Puni 
Kōkiri shares news and events and reflects our 
aspirations for Māori development. To read or 
subscribe to one or both of these publications 
follow the links below. 
https://www.tpk.govt.nz/en/mo-te-puni-kokiri/
kokiri-magazine/subscribe 

Waka Hourua is a partnership between 
national Māori health workforce development 
non-government organisation, Te Rau 
Matatini and national Pacific non-government 
organisation, Le Va. Te Rau Matatini and Le Va 
have come together to deliver Waka Hourua, 
a suicide prevention programme for Māori and 
Pasifika communities. ePānui subscription: 
http://wakahourua.co.nz/stay-informed 

Te Pou o te Whakaaro Nui is a national centre 
of evidence based workforce development 
for the mental health, addiction and disability 
sectors of New Zealand.  
https://www.tepou.co.nz/subscribe 

Our kaimahi here at Te Mana Ora – Community & Public Health, wish you all a safe and 
happy Christmas and New Year. We look forward to working with you all again in 2018. 

Ngā mihi aroha ki a koutou. Mauri Tū Mauri Ora.  

Paetukutuku – Useful websites and links


